Chapman University Guidelines for Proposing Undergraduate Diversity Courses for Adoption 
Fall 2022
 
This document serves as a guide when submitting a course proposal to be considered for the Diversity, Equity, and Inclusion (DEI) undergraduate graduation requirement at Chapman. The General Education Committee requests that the diversity content be explicit in the course description and inferable from the title. 

Use the 2023-24 Undergraduate DEI Course Proposal Form in Curriculog course management system https://chapman.curriculog.com/ to submit the following information:

[bookmark: _Hlk120872790]**Please Note: FFC Courses will not be considered for the DEI Designation at this time but may be reconsidered by the committee at a future date; Topics Courses should include a letter designation for specific topics that meet DEI Designation (ex: FS 444A: Global Cinematic Blackness) and Experimental Courses can be granted 1-year DEI Designation but will need to resubmit as a permanent course to keep the DEI Designation. 
 
Procedure for submitting a course (see also the Checklist below):

1) Submit a rationale (100-200 words) that explains how diversity is a key component of the course. The rationale should:
· describe the diversity topic(s). 
· provide a brief explanation of the specific diversity topics covered in the course schedule. 
· offer examples and descriptions of readings and assignments from the syllabus that address the diversity dimensions and 
· if applicable, explain any pedagogical considerations that relate to diversity.[footnoteRef:1] [1:  In designing a diversity course, many instructors see pedagogy as an important dimension of diversity. If this is the case, faculty are invited to explain how their teaching philosophy, choice of materials, and approach to teaching reflect the commitment to and engagement with diversity. 
] 


2) Have specific elements in the course syllabus that highlight the main aspects of diversity covered in the course. These include:
· two or more specific diversity learning outcomes drawn from or aligned with the DEI Learning Outcomes listed below.
· elements throughout the syllabus that explain how specific class activities (e.g., readings, assignments, etc.) address the diversity requirement. 
· one or more assignments that require students to demonstrate one or more DEI-related student learning outcomes.  

3) Provide a paragraph under the course description that explains how the course meets the university diversity requirement and highlights the diversity status of the course. 

Description approved by the Chapman University Faculty Senate, Spring 2022:

These courses address issues arising from intolerance and/or exclusion due to one or more of the following: race, gender identity, national or ethnic origin, religion, sex, sexual orientation, socio-economic background, age, and/or disability and align with Chapman University’s mission: helping students to lead inquiring, ethical and productive lives as global citizens.

All courses satisfying the requirement must provide discussion and analysis concerning: 
		the existence of intolerance and exclusion due to one or more of the following: race, gender identity, national or ethnic origin, religion, sex, sexual orientation, socio-economic background, age, and/or disability, within or outside the United States, and the ways these have been challenged. 
		the relationship of intolerance and exclusion due to race, gender identity, national or ethnic origin, religion, sex, sexual orientation, socio-economic background, age, and/or disability, within or outside the United States, to the existence of equality or inequality and the ways these have been challenged.

Required focus: 
Every course satisfying the requirement must devote substantial but not necessarily exclusive attention to the required content. Courses that focus on intolerance and exclusion in countries outside the US should be careful to avoid imposing US attitudes and standards and should attempt to place what appear to be discriminatory practices in their appropriate cultural context.

DEI Learning Outcomes: 
Courses approved for DEI status must demonstrate two or more of the following student learning outcomes are substantially present.

1. Interpret identity as multifaceted and constituting multiple categories of difference, such as race, gender identity, national or ethnic origin, religion, sex, sexual orientation, socio-economic background, age, and/or disability as operating by individual and group. 
2. Describe how cultures (including their own) are shaped by the intersections of a variety of factors such race, gender identity, national or ethnic origin, religion, sex, sexual orientation, socio-economic background, age, and/or disability and/or other socially constructed categories of difference.
3. Recognize the complex elements of intolerance and exclusion on a local, national and/or global scale by identifying historic, judicial, economic, political, and/or social factors, such as ethnocentrism, colonialism, slavery, democracy, and imperialism that may result based on difference(s). 
4. Analyze and communicate the consequences of elements of intolerance and exclusion based on categories of difference on a local, national and/or global scale.
5. Communicate how sociocultural status and access to (or distribution of) resources are informed and impacted by one or more cultural practices within historical, social, cultural, and economic systems.

Summary Checklist:
· Required:
____A title and course description that explicitly address diversity issue(s).
____A one-paragraph rationale explaining how diversity is a key component.
____The rationale explains how diversity is a key theme of the course by referring to course objectives, texts, syllabus, and relevant assignments.
____The syllabus clearly specifies how course texts, class sessions, and assignments cover diversity learning outcomes. 
____The course must be submitted for consideration through Curriculog course management system: https://chapman.curriculog.com/

Guidelines revision 12/8 /2022: DEI Ad Hoc Committee Members: Renee Hudson, Nam Lee, Elia Eiroa Lledo, Paul Lu, and Charissa Threat.
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