Human Resources CU Give Feedback Form

The Human Resources CU Give Feedback Form applies to employees categorized as “Staff” or “Administrator”.  

The purpose of the CU Give Feedback Form is to:
1. Ensure effective interpersonal relationships: Together, we promote healthy and productive relationships between colleagues, employees, supervisors and managers. 
a. Self-Appraisal
b. Performance Appraisal
2. [bookmark: _GoBack]Document a technical, professional development, and a stretch goal and the obtainment of outcomes.
a. Goal #1: Technical Goal: Write a goal that aligns to your job description.
i. Goal #1:
ii. Outcome #1:
iii. Outcome met? Yes, or No. Please explain.:
b. Goal #2: Professional Development Goal: Write a goal that supports learning in one of the areas outlined in the (draft) Staff and Administrator Core Competencies Defined document.
i. Goal #1:
ii. Outcome #1:
iii. Outcome met? Yes, or No. Please explain.:
c. Goal #3: Stretch Goal: Write a goal that expands your skill set or expands your network of colleagues.   
i. Goal #1:
ii. Outcome #1:
iii. Outcome met? Yes, or No. Please explain.:
3. Assess core competencies: to engage in continuous feedback on the development and demonstration of core competencies, as outlined in the (draft) Staff and Administrator Core Competencies Defined document. 
a. Core Competency #1: Role Model Leadership
b. Core Competency #2: Communicate for Effective Relationships
c. Core Competency #3: Provide Individualized Care
d. Core Competency #4: Share in Exceptional Service


