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Chartfield Security Access



Finance & HR Panther Analytic reports require Finance chartfield security.  Your budget manager or supervisor will need to submit an email to servicedesk@chapman.edu requesting your access to chartfields that will be used for Peoplesoft Finance & Panther Analytics reporting. The subject line should be: PeopleSoft Finance Chartfield Security Access. The body of the email must provide the chartfield (department/program/project) numbers and account access (non-comp /student-comp/all-accounts) that you will be given access to.

Payroll Panther Analytic reports require Payroll chartfield security, separate from Finance chartfield security and requires Payroll department and VP approval due to the sensitive personnel data contained in these reports.  Your budget manager or supervisor will need to submit an email to servicedesk@chapman.edu requesting your access to chartfields that will be used for Panther Analytics Payroll reporting. The subject line should be: PeopleSoft Payroll Chartfield Security Access. The body of the email must provide the chartfield (department/program/project) numbers and account access (all-comp/student-comp accounts) that you will be given access to.
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