
Hon.368 The Rise of Asian American Leaders in Business
Chapman University Honors Program & Argyros College of Business and Economics 
Fall, 2025    P. K. Shukla, Ph.D., C.P.I.M., 
The Shah Family Endowed Chair in Innovativeness
Inspiring Creative High-Tech Thinking in Low-Tech Industries Nationally

Instructor Contact Information: 
Office hours: Before or after class by appointment; can schedule Zoom audio call-in meeting or Zoom Video meetings at other times.  Office: Beckman Hall 307C    Phone: (714) 997-6817 
E-mail: shukla@chapman.edu or innovate@chapman.edu
To avoid possible SPAM filtering when sending an e-mail, put in the subject line Hon.368 followed by your subject.  
With other family members who are professors teaching on campus with the same last name Shukla (I often get emails sent to my email address by mistake) putting Hon.368 will speed up my reply to your email.

Catalog Description: 
Hon.368 The Rise of Asian American Leaders in Business
Prerequisite: None 
Enrollment Requirements- Only Honors students can take this class unless approval is given by professor and Honors Director.  
Asians originally immigrated as workers to the United States starting with lower skilled jobs of farming, manual labor for rail projects, and others.  Facing language barriers, intolerance, and exclusion some Asian Americans later started their own small-scale family run businesses.  Over time, the next generation of these Asian families, often born in the US, gained greater skills, confidence, education, and acceptance by American corporations for managerial and supervisory positions.  Also, immigration policy reforms in the 1960s and later favored skilled and educated immigrants from Asia. Today, several large American corporations have Asian Americans in Senior positions such as Chief Executive Officer, President, Vice-President, Managing Director, Chief Information Officer, and others administrator job titles. This class reviews historical, cultural, societal, economic, and technical shifts in the US and Asia that have led to the rise of Asian Americans in senior corporate leadership roles in the US.  Letter grade. (Offered as needed.). Course is an Approved DEI Course. 3 credits
 
In-Classroom Course Format and Required Hours Outside of Class: This is a 3-credit course offered in the classroom. Chapman University offers classes with in-classroom instruction with the professor and students in the classroom; class sessions will not be live streamed on Zoom.  Students who are not cleared (as during Covid-19) to be in the classroom are still responsible for all class requirements and deadlines.  This course involves required field-based individual/group projects, some opportunities to attend on-campus/community events, and required individual assignments with a Canvas/on-line study/virtual classroom learning component for students. You should regularly read Canvas Announcements for this class section.






Required Textbook; Additional Readings:  

Main Textbook: Tarun Basu, Editor Kamala Harris and the Rise of Indian Americans, Wisdom Tree Publishers, 2021 ISBN: 978-81-8328-571-1

Indian Led Companies Listed on Nasdaq and NYSE, compiled by Dr. Nitin Bajaj, as of December 2023, https://anthaprerna.org/research/
About 233 companies listed; 4.25 million persons employed at these companies; $7.4 Trillion Market Capitalization (which is larger than Japan’s $4.1 Trillion GDP   

Additional Readings:
Chen, Joy and Angela Cheng-Cimini High Potential Employees Stop Overlooking the Leadership Potential of Asian Employees, Harvard Business Review, July 2, 2024
https://hbr.org/2024/06/stop-overlooking-the-leadership-potential-of-asian-employees

Global Asian Leader: From Asia, For the World GAL 2.0 published 2023 by Center for Creative Leadership. The CCL research team interviewed 75 regional or global leaders in 2022 across 50 companies. 68 pp pdf
https://www.ccl.org/wp-content/uploads/2022/09/global-asian-leader-2-from-asia-for-world-ccl-research-report.pdf

The Global Asian Leader: From Local Star to Global CXO GAL 1.0 published 2018 by Center for Creative Leadership.  This study is a culmination of almost a year-long research effort comprising 120 in-depth interviews with global CXOs — both Asian leaders in regional or global roles, and non-Asian leaders with considerable exposure to Asia. 76 pp pdf 
https://www.ccl.org/wp-content/uploads/2018/02/The-Global-Asian-Leader-Research-Report.pdf

Johnson, Stephanie and Thomas Sy Why Aren’t There More Asian Americans in Leadership Positions, Harvard Business Review, December 19, 2016 
https://hbr.org/2016/12/why-arent-there-more-asian-americans-in-leadership-positions

Chao, Bernice M. and Jessalin Lam The Visibility Mindset: How Asian American Leaders Create Opportunities and Push Past Barriers 1st Edition Wiley Publishing, copyright 2023 ISBN: 978-1119890492

Hyun, Jane Breaking the Bamboo Ceiling: Career Strategies for Asians Harper Business, copyright 2006 Provides historical context on past challenges: “Jane Hyun explains that the lack of Asian Americans in executive suite positions is brought about by a combination of Asian cultures and traditions strait-jacketing Asian Americans in the workplace, and how the group’s lack of vocal affirmation in popular media and culture, afflicts them with a perpetual foreigner syndrome in the eyes of Americans who don’t know enough to understand the challenges placed on Asian Americans in the corporate environment.”
https://en.wikipedia.org/wiki/Bamboo_ceiling

SAADA.org, Our Stories, An Introduction to South Asian America, by SAADA.org Print Edition (Paperback): 978-1-7371759-0-2;  Digital Edition (EPUB): 978-1-7371759-3-3; May 11, 2022; 64 authors.
Free “Read Sample” on Amazon: https://www.amazon.com/Our-Stories-Introduction-South-America/dp/1737175908?asin=1737175908&revisionId=&format=4&depth=1



Course Learning Outcomes: 
	Students will leave the course with a good understanding of the historical, cultural, societal, economic, political, and technological shifts in the US and Asia that have led to the rise of Asian Americans in senior corporate leadership roles in the US.
	Students will demonstrate their understanding and apply knowledge gained from prior courses. Students will be provided an opportunity to expand upon the following skills: communication (both oral and written), interpersonal, quantitative analysis, primary and secondary research methodology, and internet/library research. 


Method of Evaluation, Student Requirements, Grading: 

Examination Assignments: 250 points  The first examination assignment will consist of preparing an individual academic article writeup with abstract, tables, graphs, exhibits, charts, footnotes, references, and bibliography on an assigned topic such as: an interdisciplinary understanding of how economic, political, social/demographic, technological, and/or legal/immigration factors affected the number of Asian American leaders (CEO, CIO, CXO, …) in large Fortune 500, medium size firms, and entrepreneurial firms in the US.  The professor will work with the individual student to add additional insights, content, edits to get a co-authored paper accepted for presentation at an academic conference and possibly published in a peer reviewed academic journal. At the time of the final examination session, students will convert their article into a multi-media presentation in various formats (PPT format slideshow, poster board, info page/infographic, brief narrated video, photo storyboard, social media video/reel, etc.).  Students will be given some class time to work on these examination assignments and written/oral progress reports will be required to receive a higher score.  The professor will work individually with each student on these examination assignments.

Group Tasks: 250 points Group tasks related to course topics.  Generally, one score is assigned to all members of the group for the task unless the professor is informed by email of unequal contributions to group efforts before group submission.  

For the historical background section on a future compilation book the class will develop on The Rise of Asian American Leaders in Business:
Students will be placed in groups and will be given a timeperiod to research quantitative and qualitative data for that time period on:
The political/legal/immigration laws, social/cultural/demographic, and economic/technological factors during that time period that affected the percent of Asian American leaders (CEO, CIO, CXO, …) in large Fortune 500 and medium size firms in the US.
Groups will list changes in the above factors during their time period that assisted and hindered the rise of Asian Americans into corporate leadership roles.
Groups will identify the estimated percent of Asian American leaders (CEO, CIO, CXO,…) at the start and end of their assigned time period.
Groups can identify a list of notable rising Asian American leaders who first stepped into senior corporate leadership roles during their time period. 

Additional group tasks will be assigned related to consulting tasks requested by Asian American CEOs and senior managers of business firms.



 

Individual Assignments: 350 points  Individual written assignments/activities/deliverables. 
Multi-media Asian American Leader Oral History Compilation.
Read this UCLA Oral History toolkit pdf: 
https://communityarchiveslab.ucla.edu/wp-content/uploads/2018/11/InitialToolkit-compressed.pdf
Skim through the above file written by a UCLA professor who co-founded the saada.org oral history compilation project.

Select Asian American leader interviewees who migrated (or whose parents migrated) to the US in the 1950s to 2020.  Let them know that the videos are for this Chapman class as your oral history compilation assignment.  The goal is to eventually have a large collection of videos asking questions about their challenges and achievements.
............
For the videos (in person or on Zoom), you are the narrator and interviewer but can focus the camera on the interviewee. 

This is (your name) and I am conducting an interview for Chapman University's Rise of Asian American Leaders in Business class Project.
Today, I have the honor and pleasure to conduct this interview of ​__________________ (Mr. John Doe or Ms/Mrs. Jane Doe)

Thank you for participating in this interview.
Question 1: What year did you (or your parents) come to the US and where were you (they) migrating from? [they can mention city they left if they want to and can mention city in the US they first arrived to]

Question 2: Ask if they first came to US as a child of parents who immigrated here (how old where you? if they want to share), student visa, or H1B work visa?

Question 3: What were some of the biggest challenges that you had to overcome in adjusting to the US and making America your new home?

Question 4. Describe the career ladder of your parents (optional) and yourself.

Question 5. What factors do you feel made it harder or easier for you to move into leadership positions in business?

Question 6: Looking back at your life and progress made in the US, what are you most proud of?

Question 7: Do you want to add anything else? [they can mention their career ladder rise, or business startup/growth, or children/grandchildren]

Thank you for taking the time to answer our questions and adding to our understanding and appreciation of the experiences of Asian American Business Leaders in the US.  
...........................

Let me know if you have any questions. The videos can be longer and there is no need to cut them off when they answer; the videos can later be trimmed or condensed to a highlight reel.

Additional individual assignments will be due on: editing and creating Wikipedia articles on topics related to the class,  identification of trends from data sources/lists of Asian American Business Leaders, class panel presentations, writeups on guest speakers, on-campus Asian culture events/immersion experiences, off-campus Asian culture events/immersion experiences, and self-reflection of your leadership styles, readiness, and development needs.


Individual Participation/Discussion/Activity Posts: 150 points Quantity and quality of classroom
participation along with any discussion board threads posts/individual journal entries/other online exercises for your class section on Canvas.  There will be debates in the class where students will either take opposing views or serve as judges to the debate.  Students will participate with guest speakers who will have interactive talks for student engagement.

Your overall course grade will be based upon your total points at the end of the semester out of 1000 points possible.  The class section gpa average will be close to Honors Program gpa guidelines to avoid grade inflation.
There are no options for earning extra credit, if you are close to the next higher grade.

A = 940-1000 total points, A- = 900-939.9 total points, 
B+ = 870-899.9 total points, B = 840-869.9 total points, B- = 800-839.9 total points
C+ = 770-799.9 total points, C = 740-769.9 total points, C- = 700-739.9 total points
D+ = 670-699.9 total points, D = 640-669.9 total points, D- = 600-639.9 total points
F = Below 599.9 total points

· The professor will initially form groups up to the group size limit specified for the course section, and the professor reserves the right to move students when groups are first formed (if students drop the class and to balance/level out the size of groups) to keep the total number of groups close to the desired target number for the course section. 
· Individuals who are fired by their group (with a majority vote of other members in the group after written documented warning) will have to do an alternate assignment individually or will receive a score of zero points for group assignments. Individuals whose names are not included on group submitted Powerpoint slideshows/assignments will get a zero score on the tasks. The professor may assign different scores to group members in situations where one member with excellent work on their group tasks faced significant point loss from the failing performance of groupmates on their tasks.
· Assignments are graded competitively and elaborated explanations/samples of the above will be made available to students. 
· Assignments submitted by students may be used by the professor as samples of high-quality work with student name, score, and any identifying information removed. Chapman University Faculty are expected to engage in innovations in teaching, grant writing, publishing articles, publishing books, and publishing about innovative approaches to teaching; where beneficial in those situations, examples of higher quality student submissions may be included with student names, scores, and any identifying information removed.
· The course must be taken for a grade and cannot be taken Pass/No Pass.
· Students who miss an examination with a verified valid excuse will be permitted to make-up the examination with a 20% penalty (score minus 20% of points possible) and there is a 20% (score minus 20% of points possible) late penalty on late individual assignments and late group assignments. All late assignments (with late penalty deduction as explained above) should be completed within 7 days of the original date and time due, but no later than the start of the final examination for your class section; students are expected to be available during class session start and end times for any makeup exams. All assignments are to be submitted on Canvas in the correct file format specified for submission.  Assignments sent by email and not submitted on Canvas will not be graded unless the Professor requests an emailed submission and not submitting on Canvas. 
· Groups should not request a change in the date and time assigned on the schedule for their presentations. There is a 20% penalty (score minus 20% of points possible) for changes requested by groups from the order listed in the schedule. If a group member is absent, their section of the presentation could be audio recorded into the slideshow. Students should test their slideshow links, video, and audio in the classroom desktop system before they start their presentation.
· Students are expected to be familiar with campus regulations related to expected classroom behavior, cheating and plagiarism. Professor reserves the right to change an original assignment posted score if cheating or plagiarism by the student are later discovered/proven. Every effort is made to avoid errors in posted scores, but the professor may be forced to change an original assignment posted score if an error is later detected; student will be informed of this change.
· Students will be expected to participate in class discussions/debates/and exercises.  Students with a disability are expected to still participate in class discussions unless Chapman University’s disability student services office sends to the professor a written letter of accommodations that the student is unable to participate in class discussions.
· Students should regularly check Canvas for announcements.  Any changes in the class schedule will be announced in class and posted on Canvas. No changes are expected at this time in this syllabus unless a typo error is detected.

Outside Work: For a 3-unit course, you are expected to do an average of 90 hours of work outside of class. You should be reading the text thoroughly, completing the assignments, meeting with the instructor, and with fellow students in your group.

Chapman’s Commitment to Free Speech and Academic Freedom
To ensure clarity that learning outcomes do not include embracing a single viewpoint of either the faculty instructor or classmates: “Students will be introduced to a diversity of viewpoints, philosophies, methods, or other variables, as applicable, consistent with Chapman’s Commitment to Free Speech and Academic Freedom.  Students are encouraged and required to engage with each other appropriately and respectfully in exchanging and discussing ideas and viewpoints and otherwise learning and working together.”

Attendance Policy  
Chapman University recommends as a minimal policy that students “who are absent 20 percent of the course should be failed.” https://catalog.chapman.edu/content.php?catoid=11&navoid=472 

This course is designed to maximize your learning of the subject matter and advance your skills through a variety of activities. Therefore, our attendance policy is aimed at supporting our educational goals. Excused absences are religious holidays, pre-approved professional activities, injury or illness of student or immediate family member. Verification of these events, as appropriate, will be needed. Notification of anticipated absences must occur as early as possible.  There will be no retroactive approval of unexcused absences, absent extraordinary circumstances.  

Chapman University’s Academic Integrity Policy 
Chapman University is a community of scholars that emphasizes the mutual responsibility of all members to seek knowledge honestly and in good faith. Students are responsible for doing their own work and academic dishonesty of any kind will be subject to sanction by the instructor/administrator and referral to the university Academic Integrity Committee, which may impose additional sanctions including expulsion. Please review the full description of Chapman University's policy on Academic Integrity.

Chapman University’s Students with Disabilities Policy 
Students who seek an accommodation of a disability or medication condition to participate in the class must contact the Office of Disability Services and follow the proper notification procedure for informing your professor(s) of any granted accommodations. This notification process must occur more than a week before any accommodation can be utilized. Please contact Disability Services at (714) 516-4520 or DS@chapman.edu if you have questions regarding this process, or for information and to make an appointment to discuss and/or request potential accommodations based on documentation of your disability. The granting of any accommodation will not be retroactive.  https://www.chapman.edu/students/health-and-safety/disability-services/policy.aspx

Chapman University’s Anti-Discrimination Policy 
Chapman University is committed to ensuring equality and valuing diversity, including of backgrounds, experiences and viewpoints. Students and professors are reminded to show respect at all times as outlined in Chapman’s Harassment and Discrimination Policy. Please review the full description of the Harassment and Discrimination Policy. Any violations of this policy should be discussed with the professor, the Dean of Students and/or otherwise reported in accordance with this policy."

Student Support at Chapman University
Over the course of the semester, you may experience a range of challenges that interfere with your learning, such as problems with friend, family, and or significant other relationships; substance use; concerns about personal adequacy; feeling overwhelmed; or feeling sad or anxious without knowing why. These mental health concerns or stressful events may diminish your academic performance and/or reduce your ability to participate in daily activities. You can learn more about the resources available through Chapman University’s Student Psychological Counseling Services 
here: https://www.chapman.edu/students/health-and-safety/psychological-counseling/.
 
Fostering a community of care that supports the success of students is essential to the values of Chapman University. Occasionally, you may come across a student whose personal behavior concerns or worries you, either for the student’s well-being or yours. In these instances, you are encouraged to contact the Chapman University Student Concern Intervention Team who can respond to these concerns and offer assistance: https://www.chapman.edu/students/health-and-safety/student-concern/index.aspx. While it is preferred that you include your contact information so this team can follow up with you, you can submit a report anonymously. 24-hour emergency help is also available through Public Safety at 714-997-6763.

Religious Accommodation at Chapman University
Consistent with our commitment of creating an academic community that is respectful of and welcoming to persons of all backgrounds, we believe that every reasonable effort should be made to allow members of the university community to fulfill their obligations to the university without jeopardizing the fulfillment of their sincerely held religious obligations. Please review the syllabus early in the semester and consult with your faculty member promptly regarding any possible conflicts with major religious holidays, being as specific as possible regarding when those holidays are scheduled in advance and where those holidays constitute the fulfillment of your sincerely held religious beliefs.
For more information, please see the Fish Interfaith Center website.

A Statement on Chapman University’s Values 
At Chapman University, we strive to make meaningful and lasting connections – with one another and with our broader community and world. We aim to cultivate a welcoming environment, helping every person feel valued and empowered to engage and contribute. Our community members are part of the Chapman Family, where relationships matter – and so do ideas. We strive for a vibrant intellectual community where different perspectives are sought and encouraged freely – to enable new thinking to emerge and interdisciplinary dots to be connected. Through these connections, we advance as individuals, as a campus, and as a society.




Pradip K. Shukla, Ph.D., C.P.I.M.  Shah Family Chair Brief Biography:

Dr. Shukla serves Chapman University as the inaugural Shah Family Endowed Chair in Innovativeness.  The objective of this position is to prepare the next generation of high-thinking business leaders in low-tech industries nationally.  Dr. Shukla, as The Shah Family Endowed Chair in Innovativeness, teaches a Creativity and Innovation Corporate Entrepreneurship Course to prepare students nationally via dissemination of research and teaching findings on how to increase their creativity and high-tech thinking.  As Chair, he oversees an Innovative High-Tech Thinkers Speaker Series.  Dr. Shukla also is the director of the annual awards program: The Shah Awards- Recognizing Leaders Applying High-Tech Thinking to Low-Tech Industries.  He is creating a collection of video interviews of leaders in low-tech industries who applied creative high-tech thinking to their industries. Dr. Pradip K. Shukla previously served as Vice-Chancellor for Entrepreneurship at Chapman University.    

Dr. Shukla was also appointed Interim Director of APIDA Heritage and Achievement in the Office of Diversity, Equity, and Inclusion of Chapman University.  The director provides leadership, vision, and management for the campus-wide effort responsible for APIDA recruitment, belonging, retention, engagement, and success to foster and cultivate a supportive and inclusive University community for all in alignment with strategic goals of Chapman University’s 2023-2028 Strategic Plan.

Dr. Shukla is also an Affiliated Interdisciplinary Faculty member with the Asian American Studies for Chapman University’s Wilkinson College of Arts, Humanities, and Social Sciences. He developed two new courses for that program: The Rise of Asian American Leaders in Business and Asian Indian American History and Experience.  Dr. Shukla will be researching and interacting with Asian CEOs of public and privately held firms with a focus on how their parental values and cultural background influenced their managerial success.  He will also be collecting oral histories on the immigration to the US experiences of Asian Indians from India, Africa, Europe, and other parts of the world from the 1950s to present.  One goal of his efforts is to establish the largest multi-media oral history collection on the cultural adjustment challenges faced and achievements since immigrating to the US. He is a co-founder of the APIDA Faculty and Staff Forum at Chapman University and a founding Advisory Board Member of the Asian Pacific Institute at Chapman University.  He was invited to serve as the Keynote Speaker for the APIDA Graduation Ceremony in 2023.  He has served in leadership roles in the Southern California Indian Community with groups such as India@75 Executive Committee that put on major ticketed events at the Cerritos Performing Arts Center and IASH- Indo American Senior Heritage Group. In 2024, he received recognition and congratulations from the U S Ambassador to India for his efforts in engaging Chapman University more with the Asian Indian community.

Dr. Shukla has consulted with entrepreneurial firms at all stages--- business plan, inception, growth, succession planning, going public, and liquidation.

Dr. Shukla has served/serves on the Board of Directors of: the Orange County Forum, Orange County Innovation, the Harvard Business School Alumni of OC Entrepreneurship Conference, the City of Orange Economic Development Committee, Orange Chamber of Commerce, the Friends of the Villa Park Library, and the Board of Directors of the Orange County Mental Health Association.  Dr. Shukla is currently an Independent Board Director for PopWhite (with industry leading B2B and B2C products for teeth whitening) and Saahas For Cause.  He served on the Advisory Board of StudentBusinesses.com, a social network for entrepreneurship students and investors co-founded by Harvard University Alumnus Vivek Ramaswamy (a Billionaire in 2023 and Republican Party candidate in 2023 for United States President). Dr. Shukla served on the advisory board of Advanced Predictive Analytics, Inc., which was a big data analytics firm and served on the board with Dr. Arthur Laffer who is considered one of the top economists globally.  

Dr. Shukla was selected in 2019 to receive a Marquis Who’s Who in America Lifetime Achievement Award. In 2023 and 2024, Dr. Shukla was nominated for an Innovator of the Year Award from the Orange County Business Journal.  In 2024 Dr. Shukla received the Chapman University Martin Luther King Junior Community Faculty Award (only 1 awarded to a faculty member campus wide) for his community building from the Chapman University Office of Diversity, Equity, and Inclusion.  In 2024 Dr. Shukla received an Innovative Pedagogy Grant for new course development.  In 2024 Dr. Shukla received the Argyros College of Business Outstanding Faculty Award for Service.

Dr. Shukla received a Master’s of Science degree from the University of Southern California and his Ph.D. from the University of California, Los Angeles and he has a total of seven college degrees.  He joined Chapman University in 1985 as an Associate Professor of Management. Dr. Shukla has previously worked in faculty and administrative positions at California State University campuses, Brandman University/Univ. of Massachusetts Global, USC, and at California community colleges.  He has edited two published textbooks and has presented/published several papers.  His research focuses upon the application of managerial and strategic decision-making tools and he has served as a Sam Walton SIFE Fellow. In 2007, Dr. Shukla received the Chapman University Alumni Top Faculty Award; only one award given in the entire year campuswide to the one faculty member with most votes selected by the alumni association.  

Dr. Shukla is currently one of the most senior faculty members at Chapman University across the entire campus and has worked with the highest administrators at Chapman University.  As Dr. Shukla teaches about efficiency and increasing professional and personal productivity, he likes to apply these course concepts personally to demonstrate to students the potential to increase one’s capacity.  Given his teaching overloads during Interterm, Summer Sessions, larger enrollment sections, and prior off-campus academic center sections, he is setting a record in 2024/2025: the greatest number of Chapman students taught by any faculty member in the 164 year history of Chapman University.  

In 2009 and 2010, Dr. Shukla was appointed to the position of Vice Chancellor for Entrepreneurship at Chapman University; the objective of this position was to create entrepreneurial opportunities and values across the entire campus.  From 2002 to 2010, he served as Director of the Leatherby Center for Entrepreneurship and Business Ethics within the Argyros School of Business and Economics. He was previously in charge of the Entrepreneurship programs at Brandman University/University of Massachusetts Global, CSU Long Beach and CSU Northridge.  He has served as the faculty advisor to Alpha Kappa Psi Business Fraternity (and served as faculty advisor from founding for fifteen years), Students in Free Enterprise, Collegiate Entrepreneurs’ Organization, South Asian Students Association, and the International Student Association at Chapman University.  With overload teaching during Fall and Spring semesters along with overload teaching during Summer Sessions/Interterms, Dr. Shukla has taught as a professor for over 60 full time equivalent years. He mentored two students who won the highest Chapman University Student Award--- the Chapman University Cheverton Trophy.

Dr. Shukla has helped Chapman University students to win individual and team regional, national, and global awards/finalist rankings in Entrepreneurship & Business Plan Contests. The entrepreneurship program at Chapman University in 2008 was ranked # 6 among undergraduate programs nationally by The Princeton Review and Entrepreneur magazine out of 2300 programs surveyed.  In 2008, Chapman University received the 1st Place National Innovative Pedagogy Award from the United States Association of Small Business and Entrepreneurship. In 2009, Chapman University finished 2nd Place for the Model MBA Program in Entrepreneurship nationally as evaluated by USASBE.

Dr. Shukla received the 1st Place Best Faculty Advisor Award from Collegiate Entrepreneurs’ Organization in 2006 out of all global chapters.  In 2008, he was selected to receive an Excellence in Entrepreneurship Education Teaching Award from the ACTON Foundation for Entrepreneurship Excellence to recognize the best entrepreneurship instructors nationally. He has served as a Curriculum Study Guide Developer and test writer for the “Economics and Entrepreneurship” section of the United States Academic Decathlon.  Dr. Shukla served as a business reviewer for the Advanced Technology Program of the United States Department of Commerce where he reviewed business plans for federal funding support.
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